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Libra Theatre Company, Cambridge 
Equal Opportunities Policy

The Libra Theatre Company (Cambridge) Registered Charity 295523 has agreed to adopt and abide by the Equal Opportunities Policy shown below:

· Membership: Existing members and applicants for membership of The Libra Theatre Company who wish to participate in Libra’s activities may not be discriminated against on the grounds of physical/ mental health or ability, ethnic origins, gender, poverty, marital status, responsibility for dependants, sexual orientation, HIV status or political/religious beliefs. Libra is an adult theatre company admitting persons of 18 years and above. No person of 18 years or above may be discriminated against because of age.
· Staffing: Job descriptions, recruitment procedures, training and promotion should take our Equal Opportunities Policy into account.
· Committee Membership:  Any Libra member is entitled to stand for the Libra Committee and, if elected, to stand for election to any Committee post. Libra’s Committee should try to reflect the mix of people apparent in the group’s membership as a whole.
· Enablers: Enablers are there to assist those who wish to stand for the Libra Committee should try to reflect the mix of people apparent in the group’s membership as a whole.
· Activities: Libra’s activities should try to promote equality and counter discrimination at all levels. All writing, directing, staging, production and performance should take our Equal Opportunities Policy into account. Workshops and rehearsals must provide a safe environment free from discrimination and harassment at all levels and should provide an equal opportunity of artistic/technical expression for all members. Our activities should try to raise public and membership awareness of a manner that allows members with a learning disability, sensory impairment or without English as their main language to understand clearly. Libra activities should take place in locations that are accessible and provide facilities for all members.
· Complaints and Disciplinary Procedure: Libra pledges itself to take seriously the complaint of any member (including staff, committee members and enablers) who complains of any kind of discrimination or harassment and to carry out the Complaints and Disciplinary Procedure should such complaints arise. The Procedure allows for support for those who may need it because of their physical/mental condition or ethnic background. Communications must be made in a manner that allows members with a learning disability, sensory impairment or without English as a main language to understand fully.
�








Page 1 of 1 The Libra Theatre Company – Equal Opportunities Policy – electronically documented 15/07/03 TP


